SUBCONTRACTOR DOC
CITY OF LOS ANGELES
Department of Public Works
Bureau of Contract Administration
Office of Contract Compliance
600 South Spring Street, Suite 1300
Los Angeles, CA 90014
Phone: (213) 847-6480 — Fax: (213) 847-5566

SUBCONTRACTOR'’S DECLARATION OF COMPLIANCE
Service Contract Worker Retention Ordinance and the Living Wage Ordinance
(Los Angeles Administrative Codes Sections 10.36 et seq. and 10.37 et seq.)

A subcontractor (including a sublessee, a sublicensee, or a service contractor to a City financial assistance
recipient) that works on or under the authority of an agreement subject to the Service Contractor Worker
Retention Ordinance (SCWRO) and Living Wage Ordinance (LWO) must comply with all applicable provisions of
the Ordinances unless specifically approved for an exemption. In general, the SCWRO requires that, in case of a
successor service contract, a successor prime contractor and its subcontractors shall retain for a 90-day transition
employment period, certain employees who have been employed by the terminated prime contractor and its
subcontractor, if any, for the preceding 12 months or longer. The basic requirements of the LWO obligate prime
contractors and subcontractors:

(a) To pay covered employees a wage no less than the minimum initial compensation of $8.78 per hour (adjusted
July 1, 2004) with health benefits, as referred to in (c) below, or otherwise $10.03 per hour (adjusted July 1,
2004). Such rates shall be adjusted annually and shall become effective July 1;

(b) To provide at least 12 compensated days off per year for sick leave, vacation or personal necessity at the
employee’s request, and at least 10 additional days per year of uncompensated time off;

(c) Where so elected under (a) above, to pay at least $1.25 per hour per employee toward the provision of health
benefits for the employees and their dependents;

(d) To inform employees making less than $12 per hour of their possible right to the federal Earned Income Tax
Credit (EITC) and make available the forms required to secure advance EITC payments from the employer;

(e) To permit access to work sites for authorized City representatives to review the operation, payroll and related
documents, and to provide certified copies of the relevant records upon request by the City; and,

(f) Not to retaliate against any employee claiming non-compliance with the provisions of these Ordinances and to
comply with federal law prohibiting retaliation for union organizing.

A prime contractor is responsible for ensuring that each subcontractor complies with the SCWRO and LWO,
including reporting requirements. As part of the reporting requirements, each subject subcontractor must sign and
submit this Declaration of Compliance to the Office of Contract Compliance within 90 days of execution of the
subcontract. By signing this Declaration of Compliance, the subcontractor certifies that it will comply with all
applicable provisions of the SCWRO, LWO, and their implementing Rules and Regulations, including any
amendments or revisions to the Ordinances and Regulations.

If a subcontractor fails to complete and submit this form to the Office of Contract Compliance, the prime
contractor may be deemed to be in violation of the LWO and SCWRO for failing to ensure its
subcontractor’'s compliance with the Ordinances. This may result in withholding of payments due the
prime contractor, or termination of the prime contractor’'s agreement with the City.

Check box only if applicable: O certify under penalty of perjury that | do not have any employees
earning less than $15 per hour working on this City agreement.
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